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RHIC Goals for Public Land Development
Affordable Housing in the amount of 20 % of all housing units developed

· Of this affordable housing, half will be for families earning $45,000 a year or less, the other half for families earning $45,000 to $60,000 a year.

· Some housing will remain a permanent affordable housing resource for the community.  Other units will be understood to be wealth or asset building opportunities for the purchasers (after a set period of 5 to 10 years is up).

· This affordable housing will provide both rental and homeownership opportunities.

Living Wage Jobs for 75% of the jobs created by new development projects
· Living wage employment will be defined as a minimum of 32 hours per week, $12 per hour with benefits, unless the prevailing wage is higher, in which case the prevailing wage must be met.

· This living wage employment includes both construction jobs and permanent jobs where appropriate in the new developments.

· Of these living wage jobs, we expect that every effort will be made to hire local qualified residents.  It is our hope that community residents will hold 50% of these jobs.
· Workers on each development project must be free to affiliate with a union in cases where the project’s workforce is not already unionized.

Incentives for the creation of community businesses
· A 10 % reduction from market rent will apply to 100% of all retail space in mixed-use projects that is leased to businesses owned and operated by residents of Reservoir Hill.

· This rent reduction will last for 5 years, with an additional 5 years allotted to phase to market rent.

A Community Fund dedicated to the social, health, and economic needs of the community

This fund will receive revenue from a donation of 10% of the new development fees. And 5% of annual net cash flow

